JOB POSTING: June 12, 2017

Job Definition per Article 2.02 of Collective Agreement

POSITION: CHILD PROTECTION WORKER (Relief)
LOCATION: Sault Ste. Marie

The Child Protection Worker is the primary agent for delivering the Society's mandated services under the
Child and Family Services Act. His/her responsibilities primarily centre on the protection of children,
performing intake and investigations functions, or case management and family services functions.

Qualifications:

Preferred education: Bachelor of Social Work degree

Minimum education: University Degree in the Human Sciences

Direct experience as front-line child protection worker

Skills that allow the incumbent to accurately assess individual and family functioning

Well versed in individual and family counseling techniques that will address dysfunction within the context
of a child protection mandate

Effective organization, time management and communication skills, both verbal and written

Ability to work both independently and as a member of the child protection team

Knowledgeable in all ministry/legislative standards relating to child protection

Possess a valid driver’s license and have access to an automobile for the performance of his/her duties
Bilingualism (French/English) is an asset

Experience and sensitivity to the needs of First Nations and Metis communities are considered assets.

If you are interested in applying for one of these positions, please send a cover letter and resume to Sharon
DelBosco, Human Resources by June 23, 2017

Recruitment Process for Internal Applicants:

Interview
Work Basket
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